Leave Accruals for Exempt Employees
While in Leave Without Pay
SBAR

Situation:

It was recently discovered that Wichita State University’s (University) leave accrual
practice for exempt employees, including faculty, while in leave without pay is not
consistent with Kansas Board of Regents (KBOR) policy. This does not affect non-
exempt employees because leave accruals are based on hours worked during pay
period.

Background:

KBOR Policy Manual for Sick Leave states “No sick leave shall be awarded for periods
when unclassified employees are on leave without pay.” KBOR HR teams and the
KBOR HR liaison clarified that leave without pay is interpreted as any pay period in
which an exempt employee does not receive any pay. This specifically applies to 9710
month faculty who do not have a summer appointment, including those who are
receiving pay during the summer months because they have opted for salary spread.

KBOR Policy Manual for Vacation Leave does not contain the same provision related to
leave without pay. KBOR HR telated to



