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Program Review Self-Study Template

Academic unit: Public Health Sciences

College: Health Professions

Date of last review Fall 2009

Date of last accreditation report (if relevant)


http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55

1. Departmental purpose and relationship to the University mission (refer to instructions in the WSU
Program Review document for more information on completing this section).

a. University Mission:

Wichita State University is committed to providing comprehensive educational opportunities in an urban
setting. Through teaching, scholarship and public service the University seeks to equip both students and
the larger community with the educational and cultural tools they need to thrive in a complex world, and
to achieve both individual responsibility in their own lives and effective citizenship in the local, national
and global community.




The Bachelor of Science degree in HSMCD develops leadership capacity for a healthy society through its
undergraduate degree program. This curriculum includes a 48 credit hour professional degree program to

prepare graduates for entry level positions in the management, planning, and assessment of health service
delivery across






Undergraduate - HSMCD
* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or included
in a collection. KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs: Majors=20; Graduates=5;
Faculty=3 additional; KBOR data minima for doctoral programs: Majors=5; Graduates=2; Faculty=2 additional.

Provide a brief assessment of the quality of the faculty/staff using the data from the table above. Programs
should comment on details in regard to productivity of the faculty (i.e., some departments may have a few
faculty producing the majority of the scholarship), efforts to recruit/retain faculty, departmental succession
plans, course evaluation data, etc.

Provide assessment here:

The B.S. in HSMCD has been graduating students for six years. KBOR minima for majors and degrees are being
met. SCH production has steadily increased, along with the new health science degree, as the two programs
have a common core. Although the program currently meets KBOR faculty minima, the number of faculty who
are full-time, tenure track is low considering they support two undergraduate programs (HSMCD and HS). This
will be a concern as the degree program continues to grow. Like the health science degree program, adjuncts
have been hired (3-4, each semester) to off-set the decreased number of full-time faculty. In light of the few
faculty with scholarly expectations



Graduate — Aging Studies
** Winning by competitive audition. ***Professional attainment (e.g., commercial recording).



3.Academic Program: Analyze the quality of the program as assessed by its curriculum and impact on students.
Complete this section for each program (if more than one). Attach program assessment plan (s) as an appendix
(refer to instructions in the WSU Program Review document for more information).

a. For undergraduate programs, compare ACT scores of the majors with the University as a whole.

Last 3 Years

Total Majors -
From fall semester

ACT - Fall Semester

(mean for those reporting)

HSMCD HS HSM-CD HS All University Students - FT
Year 1A | 41 (07) 21 (07) 18.8 21.6 22.7
Year 2A, | 40 (08) 14 (08) 18.6 22.1 22.9
Year 3A | 71 (09) 8 (09) 18.6 22.0 23.0

KBOR data minima for UG programs: ACT<20 will trigger program.

b. Forgraduate programs, compare graduate GPAs of the majors with University graduate GPAs.*

Last 3 Years Total Admitted - Average GPA (Admitted) — Domestic Students Only (60 hr GPA for those with
By FY >54 hr reported) By FY
GPA of those Admitted College GPA University GPA
Year 1A | 08 (08) 3.23 3.53 3.52
Year 2A, | 15 (09) 3.48 345 3.49
Year 3A | 17 (10) 3.27 345 3.49

*If your admission process uses another GPA calculation, revise table to suit program needs and enter your internally collected data.

c. Identify the principal learner outcomes (i.e., what skills does your Program expect students to graduate
with). Provide aggregate data on how students are meeting those outcomes. Data should relate to the
goals and objectives of the program as listed in 1le.

Learner Outcomes (most programs will have multiple

outcomes)

Measurement (e.g., rubric, portfolios,
rubrics, writing samples, exams)

Results

The HSMCD program will foster practical educational
experiences among students in health organizations
that will enable students to demonstrate skills for
future employment and responsible community

participation.

The HS program will foster practical educational

drperiences

Capstone course project

07-08 — n=11 (100% pass)
08-09 — n=17 (100% pass)
09-10 — n=20 (100% pass)
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Provide aggregate data on student majors satisfaction (e.qg., exit surveys), capstone results, licensing or
certification examination results, employer surveys or other such data that indicate student satisfaction
with the program and whether students are learning the curriculum (for learner outcomes, data should

relate to the goals and objectives of the program as listed


http://www.aacu.org/value/rubrics/

HSM-CD, Dept of Public Health Sciences
Representative of Undergraduate Student Placement (Setting) After
Graduation (First Job) (By Percent)

Not for Profits H Sales (Rx/Hosp)
Long-Term Care  ® Health Departments
Hospital/Clinic m Graduate School
38
32
26
23
15 1
1 1
8 88

1l
i

2008 n=43 2009 n=56

4.Analyze the student need and employer demand for the program. Complete for each program if appropriate
(refer to instructions in the WSU Program Review document for more information on completing this section).

Utilize the table below to provide data that demonstrates student need and demand for the program.

Undergraduate (HSMCD only)

Majors | Employment of Majors*

Last3 No.new No. No. 1Year Total Average  Employ64 24.96 10.56 refBT2m8373.68 Tm(1 Year )TjErefBT/P AMCID 57 >>BDC 0 g/TT3 1 Tf
FYs-  apr"- who erraii- iri- 1 of Salary
Su, FI,  cants or enter or  ed one tion % grads
and declared  are year
Sp majors admit- later

ted in

the

major


http://www.bls.gov/oco/
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http://www.bls.gov/oco/
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5.Analyze the cost of the program and service the Program provides to the discipline, other programs at the
University, and beyond. Complete for each program if appropriate (refer to instructions in the WSU
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6.Report on the Program’s goal (s) from the last review. List the goal (s), data that may have been collected to
support the goal, and the outcome. Complete for each program if appropriate (refer to instructions in the WSU
Program Review document for more information on completing this section).
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Weaknesses:

1.

Department is without a permanent chair (search underway).

2. Aging Studies program (currently triggered).

3.
4,

Number of faculty in place to offer the programs.
Low ACT scores for HSMCD students.

Plan/Goals — (To be met prior to AY 2014/2015):

1.
2.
3.

~

Identify a new department chair (by fall 2011).

Implement curricular changes for the Aging Studies degree program (during AY 11/12).

Develop an assessment plan to include learner outcome measure (s) for Aging Studies (during AY
11/12).

Develop and implement a plan to increase number of majors and graduates in Aging Studies (by

spring 2011).

Since Aging Studies is a part of the Department, reaffirm or change the department mission (during

AY 11/12).

Modify alumni survey to collect employment data as required in this report.

Work with CHP administration to increase number of full-time faculty (by fall 2011).

Develop and implement a plan to address students with potential for low performance in the HMCD

program (as indicated by grade of C- or less in core HMCD 300-level courses; low admission
cumulative bGPA’:  implempetfi@8&EIXk:0.86300Td<0003>Tjrtive
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Appendix A — HSMCD Assessment Plan
Goal One The HSMCD program seeks to prepare individuals for entry or mid-level management positions in health services and community-
based organizations.

Program Objective(s) Assessment Methods/Data Sources Responsibility Results/Changes
1.1 The HSMCD program will ensure a high The program will conduct program/curriculum Dept Chair & Program

quality curriculum which remains current and reviews annually, to include: Faculty

relevant to the complex health services - Peer review of courses

environment. - IDEA evaluations

- Other course evaluations, if utilized

- Curriculum/Graduate surveys

- Current literature occupational trend
review

- Mission statement review

- Employer surveys (every 1-03 yrs)

- External advisory committee input

1.2 The HSMCD program will maintain a The program will monitor results of recruitment

minimum of 25 students. and marketing activities.

- Admittance numbers

- Review of marketing and recruitment
activities

- activities
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Goal Two The HSMCD program seeks to foster professional growth and a commitment to lifelong learning for students and faculty.

Program Objective(s) Assessment Methods/Data Sources Responsibility Results/Changes
2.1 The HSMCD will hire and maintain a highly Faculty records will be reviewed annually. Dept. Chair

qualified faculty to teach and advise - FAR

undergraduate students. - Disciplinary actions

- Faculty attrition
- Faculty publications and research grants
- Adjunct faculty review (diversity, etc.)

2.2 The HSMCD program will support the growth HEALTH activities will be reviewed annually. | Dept Chair & Program
of HEALTH, a student organization committed to - Number of students participating Faculty
serve as a community-based association for - Number of types of activities

students working together to improve health - Outside funding obtained, if any

education and promote delivery of well-diversified
and high quality health care.

2.3 The HSMCD program will partner with the The program will monitor faculty and Dept Chair & Program
University and broader community of health student participation in service activities. Faculty

professionals in order to promote healthy - HEALTH activities

communities. - Service activities of faculty and students

Goal Three The HSMCD program seeks to support and encourage sensitivity to diversity among faculty and students.

Program Objective(s) Assessment Methods/Data Sources Responsibility Results/Changes
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Goal Four The HSMCD program seeks to support and encourage scholarly research in health services management and community
development.

Program Objective(s) Assessment Methods/Data Sources Responsibility Results/Changes
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Goal Four Develop skills for continuing professional growth and lifelong learning.
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Program Objective(s)

Assessment Methods/Data Sources

Responsibility

Results/Changes

1. The HS will hire and maintain a highly
qualified faculty to teach and advise
undergraduate students.

2. The HS program will support the growth of
HEALTH, a student organization committed to
serve as a community-based association for

Faculty records will be reviewed annually.

- FAR

- Disciplinary actions

- Faculty attrition

- Faculty publications and research grants
- Adjunct faculty review (diversity, etc.)

Dept. Chair
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