
How do I help?

has passed.

Suicide Prevention. Consider 
becoming a #WSUWeSupportU 
Mental Health Advocate and 
check out the Preventing 
Suicide training, available 
for free to members of the 
Wichita State community at 
Suspenders4Hope.com. The 
Suicide Lifeline is available 
24/7 at 1-800-273-TALK 
(8255), and the Crisis Text 
Line at 741-741.

Know your role
Set clear boundaries. You’re a critical source of support for your 
students, but you are not their therapist. Set boundaries to 
preserve your own well-being.

Consult. When in doubt, contact CARE Team or Counseling & 
Prevention Services for further consultation. 

You can submit a concern at wichita.edu/CARE and request 
trainings at wichita.edu/CareResources.

Identifying distress
Right now, everyone is experiencing distress. In response 
to this new, temporary norm, we all benefit from creating a 
culture where we check in with each other, acknowledging and 
making space for our whole, complex selves. Operate under the 
assumption that anyone you’re interacting with is in significant 
distress. Err on the side of checking in with students frequently 
and compassionately.

Indicators of distress, in-person & online

• Comments about distress, family problems, etc.
• Signs of hopelessness, worthlessness, or shame
• Expressions of concern by peers
• Displays of emotion such as sadness, anxiety or anger that 

are excessive or seem inappropriate for the situation
• Implied or direct threats of harm to self/others
• References to suicide, homicide or other violence in verbal 

statements or writing
• Essays or creative work that include disturbing content 

and/or themes of despair, hopelessness, suicide, violence, 
death, or aggression

• Repeatedly arriving late to class or excessive absences
• Significant shift in quality of work
• Repeated requests for extensions or special considerations
• Excessive procrastination
• Obvious change in mental state, apparent intoxication  

and/or references to substance abuse
• Bizarre thinking, or thoughts/behaviors at odds with the 

reality of the situation, such as paranoia or perceiving 
things that are not there

• Any behavior that doesn’t match the context/setting

Creating a Culture of CARE

Find this file and more information at wichita.edu/CareResources




